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Get a job

Get paid
Get qualified

JHP Training |

Apprenticesnios

Jump into your career

GET AN APPRENTICESHIP

The Benefits

o ull earn £00000 woore during
your areer than peeple that dont
complete an Apprenticeship

. /\/omfasspyai[lm
expnsive student debt.

o Yaull earm a salary guin qualifications
o gt ral Uf, hondson eperonc

. AFPrmtc ips an be an altervative
vz to further education and. wiversity.
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What is an Apprenticeship?

Apprenticeships are work-based qualifications that last between 6 and 18 months (dependent on

industry and level). They are made up of:

Vocational Qualification - the practical part
of your Apprenticeship which shows that you
understand your job and how to do it effectively.
This will be an Award, Certificate or Diploma
depending on the level of your Apprenticeship.

Why JHP Training?
v

Key Skills — develop your Maths, English and
IT skills to increase your confidence and ability.

Certificate — builds your knowledge of the
theory behind your job and gives you the
opportunity to develop technical skills.

We’ve been delivering Apprenticeships for over 28 years and have helped over 350,000

people to complete their Apprenticeship and get ahead in their career.

v
free time is your own!).

won industry awards.

Apprenticeship placement.

Our Apprenticeships are entirely work-based - no need to study in a classroom (and your
Our completion rates are higher than the national average and many of our learners have

We work with 1,000s of employers across the UK to provide you with the perfect

*Average estimated on completion of an Advanced Apprenticeship and compared to employees who have completed other vocational training.
Source: A Cost-Benefit Analysis of Apprenticeships and Other Vocational Qualifications, University of Sheffield, 2007



Health and
Social Care
Intermediate
Apprenticeship

Level 2 Diploma in Health and Social Care

Mandatory Units
Introduction to communication in health and ¢ Principles of safeguarding and protection in
social care settings health and social care
* |ntroduction to equality and inclusion in e The role of the health and social care worker
health and social care settings ¢ Implement person centred approaches in
¢ [ntroduction to personal development in health and social care
health and social care settings e Contribute to health and safety in health and
¢ Introduction to duty of care in health and social care
social care settings ¢ Handle information in health and social care
settings
Optlonal Units - Group B
¢ Principles of supporting an individual to e Causes and spread of infection
maintain personal hygiene e Introduction to personalisation in social care
e Purpose of principles of independent e Principles of self-directed support
advocacy e Understand physical disability
¢ Introductory awareness of sensory loss ¢ Understand mental health problems
Optlonal Units - Group C
Administer medication to individuals and * Meet food safety requirements when
monitor the effects providing food and drink for individuals
e Support individuals to carry out their own e Contribute to the support of individuals with
health care procedures multiple conditions and/or disabilities

e Promote positive behaviour

You will also complete Key Skills and a Certificate
to give you an Apprenticeship qualification.

What’s Next? éef (mov&/zd...

If you want to develop your career in Care, this Cal[ us on

Appljentice'ship will pfovide .yo.u.with an excellent 08(»/5 é03 ({055

starting point to begin specialising in a range of

area; includi.ng residential care, domiciliary care, or o OM[{:Mé {-0
nursing or clinical health care. If you’re ready for
the next level talk to us about our Health and hPaFFI’KM'éLCCShLPS wom
Social Care Advanced Apprenticeship.
to find ot wore.
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